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Transforming HR Operations Through a Strategic
Technology Implementation

Overview

Hunter Adams supported a client in modernising its HR operations through the selection

and implementation of a new, integrated HR platform. By taking a business-led approach to
technology transformation, the organisation streamlined processes, improved data quality, and
built a scalable foundation to support future growth.

The Challenge

The organisation was operating with multiple legacy systems and inconsistent HR, payroll, and
workforce management processes. These lacked standardisation and relied heavily on manual
workarounds, leading to:

« Operational inefficiencies and duplicated effort
« Limited reporting and workforce insight

* Inconsistent employee and manager experience
» Increasing compliance and operational risk

Recognising these challenges, the business identified the need for a modern, integrated HR

system to support future growth, improve decision-making, and enhance overall organisational
effectiveness.

The Underlying Complexity

While initially positioned as a system replacement project, the deeper issue lay in fragmented
processes and unclear ownership of workforce data.

Across the organisation:

» Processes varied significantly between departments
« Data was managed inconsistently, limiting reliability and insight
« Operational practices lacked alignment and standardisation

The technology itself was only one element - success depended on addressing the broader
operating model, process design, and stakeholder alignment.

The Approach

Hunter Adams led the end-to-end system selection and implementation programme, working
across HR, Payroll, Finance, IT, Procurement, and executive stakeholders.

The approach was structured and outcome-focused:
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* Business-led requirements gathering: Defining clear success criteria aligned to
organisational goals

« Stakeholder engagement: Involving key users early to build ownership and alignment

¢ Robust vendor evaluation: Ensuring the selected solution met both current and future
needs

¢ Future-state process design: Redesigning processes before configuring the system

e Strong governance: Establishing clear decision-making frameworks to maintain pace and
control

This ensured that the solution delivered meaningful business value, not just technical
improvement.

Overcoming Challenges
The programme required navigating a range of organisational and operational challenges:

« Differing stakeholder priorities across functions

» Varied levels of process maturity and readiness for change

« Concerns about the impact of new systems and ways of working

+ Balancing immediate operational needs with long-term transformation

These were addressed through:

¢ Transparent communication, keeping stakeholders informed and engaged
« Evidence-based decision-making, using data to guide discussions

e Collaborative delivery, involving stakeholders in key milestones

* Clear focus on outcomes, aligning all decisions to business value

This approach built trust and ensured consistent progress.

The Outcome
The organisation successfully implemented a modern, integrated HR platform that:

« Streamlined HR and payroll processes

« Standardised ways of working across the organisation
« Improved workforce data quality and accessibility

« Enhanced reporting and insight for leadership

The new system became a central enabler of more efficient, consistent, and data-driven HR
operations.
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The Impact
The transformation delivered measurable benefits across the organisation:

¢ Reduced manual administration, freeing up HR capacity for higher-value activity
« Improved data accuracy, supporting better decision-making

* Greater process consistency, enhancing employee and manager experience
 Enhanced compliance and audit readiness

+ Improved workforce visibility, enabling more strategic leadership decisions

¢ Increased adoption of self-service tools, empowering employees and managers

Key Lessons
This engagement highlights several critical insights:

e Technology is only part of the solution: True value comes from aligning systems with
improved processes

 Engagement is essential: Early stakeholder involvement drives adoption and success
* Define success upfront: Clear requirements and outcomes guide better decision-making

¢ Governance matters: Strong programme management ensures delivery on time and
budget

Why Hunter Adams

This project demonstrates Hunter Adams’ ability to deliver business-led technology
transformation, combining strategic insight with practical implementation expertise.

By aligning people, processes, and technology, Hunter Adams enabled the client to modernise
its HR function and build a platform for long-term success.

Ready to unlock the full value of your HR technology?

Partner with Hunter Adams to transform your systems, streamline operations, and drive
better business outcomes.

team.admin@hunteradams.co.uk




